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With the coronavirus pandemic 
still raging outside and a second 
lockdown in Israel still not over, 
we are witnessing critical changes 
in the world of employment, the 
impact of which will remain with 
us indefinitely…

A vaccine for Covid-19
will eventually be found.
But what about
employment?
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Digital gaps survey – July 2020: at the height of the
coronavirus crisis, we conducted a survey among the

participants of our programs and discovered that:

41%
(c. 1,000 

participants) 
do not have a 
computer at 

home

16%
(c. 400 

participants) do 
not have Internet 
access at home

14%
(c. 350 

participants) lack 
both a computer 

and Internet 
access at home

Am I 
essential?

Employees have encountered a question that they never 
thought about before –
Are they essential or not to the organization they work in?

Am I 
essential?

Employees have encountered a question that they never 
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Poor emotional state, loss of 
hope, multiple employment 

barriers among people in 
general, and low-opportunity 

population groups in 
particular

A dual digital gap exists 
among low-opportunity 

population groups – both in 
digital infrastructure and in 

digital skills

Large families encounter 
difficulties when working from 
home due to a limited number 

of computers

A second wave of layoffs and furloughs and its serious consequences
People are facing a deep crisis, mothers and fathers have to work from home, tensions are rising 
during the second wave due to the continued lockdown, and the demands made on workers are 

only increasing. The need to strike a balance between work and taking care of your children, over a 
prolonged period of time and in an atmosphere of uncertainty has led to genuine hardships.

Uncertainty
The ability to make a career change has become a remote 
prospect due to the current crisis. The second wave has 
intensified the sense of uncertainty.

Furloughs 
or layoffs

Furloughs have become a substitute for layoffs, and entitlement 
to unemployment benefits has been expanded. Going back and 
forth between having a job and then being furloughed or laid off 
again has created an upheaval in people's lives.

There is a critical need 
for computers and 

Internet infrastructure.

The number of barriers 
has grown, resulting in 

a considerably more 
limited chance of 

integrating into the 
workforce and 

advancing 
professionally.

The absence of digital 
literacy and access to 

computers leads to our 
participants being excluded 
from normal daily life, and 

their quality of life is 
significantly compromised, 

primarily in the realm of 
employment.

A quick and customized 
professional response 
is needed, one that can 
be implemented even 
when lockdowns and 

restrictions on 
gatherings are 

imposed.
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We are looking for more partners to share our path with…
The huge challenge we are all facing requires the involvement of more partners,
and we would cherish additional partnerships and more support for our work.

Or please feel free to contact us:
hily@be-atzmi.org.il +972-50 669-6674

To make a donation >>

Be-Atzmi narrows gaps –

• Narrowing digital gaps and meeting the 

pressing needs of our program participants.

• Raising funds from philanthropic sources, 

which have already enabled us to provide 270 

computers to single mothers. We are now 

looking for more donors so we can provide 

even more computers.

• Offering digital literacy trainings to our 

program participants.

• Distributing food vouchers to families in need.

Be-Atzmi facilitates and supports –

• Boosting participants' employment resilience.

• Providing remote coaching (over the phone or 
on our website).

• Increasing the emotional support extended to 
our program participants.

• Helping participants deal with the crisis and 
continue advancing their workforce integration 
process.

• Developing new approaches and tools for 
enhancing our participants’ digital skills.

Be-Atzmi facilitates and supports –
• We have expanded our helpline, Ta’asuKav, which is run by volunteer employment coaches who 

assist job seekers, coming from a variety of population groups.

• We help callers improve their job search skills, extend emotional support, guide them on how to 
exercise their rights, refer them to other relevant agencies, and more.

• We introduced a webinar series dealing with a wide variety of topics, open to the general public.

In view of the current situation, the helpline, sponsored by Bank Hapoalim,
has greatly expanded its operations. 
The helpline is available 24/7 throughout Israel by dialing *2119,
and also through our website and Facebook. 

Be-Atzmi

https://secured.israelgives.org/donate/BeAtzmi2
https://www.linkedin.com/company/be-atzmi-/
https://www.facebook.com/beatzmi



